Get ready to
learn about yourself!

The world-renowned Myers-Briggs® personality < sessmer

has helped millions of people across the world gai: & _per
understanding of themselves and how they interact w.

others. Learning about your personality 'pe preferences
using the Myers-Briggs framework m~ans ;1 will becaine
part of a community of people ' no shc 2acc mor .anguage
for talking about their persc »lity and  ho use MuTI®
knowledge to work mo:  effec. 2! (ogether.

We hope that you will find the ' 'rc. ss of sel liscovery fun and exciting!

ife 1o nre o nusing, more interesting and more of a
daily adventuit than it could possibly be if everyone were alike.”

— Isabel Briggs Myers



Your purpose for using
the MBTI" assessment

Before you start to explore the MBTI preferences, yo'
probably find it helpful to consider areas in your life w.  re
you may want to apply your understanding of the
Myers-Briggs framework.

Doing this first can help make the information »work ok more re! ant

to your needs so that you can make practic use of | Listed i = art Ome of
the applications associated with the MT ' assessmer

Which of these applications ¢ ‘e y. nintere. »d in exploring?
[l Self-unders: >.and indiv dual G- slopment

[ ]| Communicatio:

Tean building
Ma  gerric nd leadei  'p development
Coac ng

Organi. ional development
Diversity d multicultural training
Prob'- m solving and conflict resolution
Car r development and exploration

_ducation and learning style

OO0 O Ry o g

Relationships



DIRECT AND RECEIVE ENERGY

INTROVERSION

Let me think about it.

Energy and attention dire<' 4 inwara '

Drawn to« inner worle /

Work out ideas ! ~flecting cm

Learn best by reflectio’ i 1al "pract

Tocusin depth ¢ a feve  terests

oo nitiative selectively—
when theiscisvery i o ant to them

I've got it all worked out.

BEING SOCIABLE OR CONFIDENT.



OPPOSITE WAYS TO

SENSING o

Let's look at the data.

‘ Focus on what< /i be perc  'ed using 2 five" “lises
Oriented resentrea!’ s

Fo 2N what and actual

Obse e ¢ 'remen. specifics

Unders. adiac = and theories through
nracticat oplicau. s

Trust ¢ roace

| enjoy recalling
past experiences.

REMEMBER, 6 ISN'T ABOUT SENSITIVITY
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AREAS TO EXPLORE FOR THINKING AND FEELING

Here are some areas that relate to your use of Thinking and Feeling.

Decision making

Giving feedback

Dealing with differences
Recognition or appreciation

Helping style

Now let's spend some time exploring your personal examples.
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Notes from your exploration of Thinkinaand Fe' 'ng

From you' :xploration of Thinking and Feeling, which seems
to fit o0 7all for you?




WHAT IS YOUR PREFERENCE?

Self-estimated
preference: JUDGINGo or OPERCEMNG

(please circle)

Clarity: [] very sure ['] quite sure [ ] not sure

Your MBTI report will show you whether you chose Judging (J) or Pe:« ~iving (P)
when you completed the assessment. It also indicates how clear you v re

in making that choice—you can fill this in below. It = important to be awaie
that the clarity score does not indicate ho: norronwellyou o the

preference.

Reported
preference: JULEIN 0 r OPERCEIVING

(please circle)
Clarity: H " [] clear [ ] moderate [ ] slight
Rememb: ' you ar« hest juuge of your preferences. The MBTI assessment

isagood il icat = of preference, but there may be situational pressures,

stch asthe v e of work you do, that caused you to report a type on the

assessment th ' doesn't exactly fit. Based on your discussion with your
cutiori: . ina/cate below what you believe your best-fit preference to

be and hc ' sure you are about it.

Best-fit
preference: JUDGING 0 or o PERCEIVING
(please circle)

Clarity: [ | very sure [ ] quite sure [ | not sure
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WHAT'S YOUR BEST-FIT

ISTJ

ISFJ

Quiet, serious, succeed by being
thorough and dependable. Practical,
matter-of-fact, realistic, and respon-
sible. Decide logically what should

be done and work toward it steadily,
regardless of distractions. Take plea-
sure in making everything orderly and
organized—their work, their home,
their life. Value traditions and loyalty.

ISTP

Quiet, friendly, responsible, and
conscientious. Committed and
steady in meeting their obligations.
Thorough, painstaking, and accur=
Loyal, considerate, notice and
remember specifics about pc e
who are important to ther .on-
cerned with how others ' ' Strive
to create an orderly and ha nious
environment at work and at hi

ISFP

Tolerant and flexible, quiet observers
until a problem appears, then act
quickly to find workable solutions.
Analyze what makes things work and
readily get through large amounts of
data to isolate the core of practical
problems. Interested in cause and
effect, organize facts using logical
principles, value efficiency.

ESTP
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Flexible and tolerant, take a pi

matic app ‘ocused on immi
diate result. Borc theories ana
conceptual ¢ »lanatior. tto act
energetically ~ solvet*  proc

Focus on theti 22 now, spon-

Jus, enjoy ¢ moment that
they can be activ. vith others. Enjoy
material comforts d style. Learn
be Cuy 0ing.

ESTJ

Quiet “riandly, s¢ itive, and kind
EAIOYTRE Piesent MBMent, wha
oingona ndtheri ' etl ave
theirown s ceand tow within
their own e frame. Loya.and
ommi 4 to their values and to
r who are important to them.
Dis disagreements and conflicts,
don't ' = their opinions or values
on othei

ESFr

Outgoing, friendly, and accepting.
Exuberant lovers of life, people, and
material comforts. Enjoy working
with others to make things happen.
Bring common sense and a realistic
approach to their work, and make
work fun. Flexible and spontaneous,
adapt readily to new people and
environments. Learn best by trying a
new skill with other people.

ESFJ

Pracucal, realistic, matter-of-fact.
Decisive, quickly move to implement
decisions. Organize projects and peo-
ple to get things done, focus on get-
ting results in the most efficient way
possible. Take care of routine details.
Have a clear set of logical standards,
systematically follow them and want
others to also. Forceful in implement-
ing their plans.

Warmhearted, conscientious, and
cooperative. Want harmony in their
environment, work with determination
to establish it. Like to work with others
to complete tasks accurately and on
time. Loyal, follow through even in
small matters. Notice what others need
in their day-to-day lives and try to pro-
vide it. Want to be appreciated for who
they are and what they contribute.



Your action plan

Now that you've discovered your Myers-Briggs type: ou can
use these pages to outline an action plan for yourself ¢ 1t
help you use your preferences in a constructive way, and v vk
on any areas you'd like to improve.

What did you learn about yours: ' from doi' j the exerc ses in
this workbook?

Use the chart on the next page to create your action plan.
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